CONFIDENTIAL

EMMANUEL CHURCH, FLEETWOOD
APPLICATION FORM

	
Application for the post of:  
	



SECTION 1 – PERSONAL DETAILS				
											
	Surname
	[bookmark: Surname]
	D.O.B. 
	


	
	

	Forenames
	[bookmark: Forenames]

	
	

	Address
	
 

	
	

	
	

	
	

	
	

	
	

	Telephone
	
	E-Mail
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SECTION 2 – PRESENT APPOINTMENT
What is your present role?  Please give a description of the work you do.
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SECTION 3 - EDUCATION & PREVIOUS EMPLOYMENT
Please give details, with dates

i) Principal secondary education

	From

	To
	School
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ii) Further education (including Theological College or Course)                       Please give qualification obtained with class/grade if degree.

	From
	To
	College, Course etc.
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iii) Other professional/practical qualifications obtained (e.g. teaching, social work etc).

	From
	To
	Qualification / Experience
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iv) Career before paid Ministry Role – please give a short indication of the nature of your previous employment history and responsibilities.

	




SECTION 4 - MINISTRY

i) Previous Church Ministry posts held (full or part-time in chronological order, not including present appointment starting from 2016).

	From
	To
	Post & Description
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ii) Voluntary Responsibilities in the wider church

Please indicate, with dates, any roles or tasks undertaken as a volunteer for churches or mission agencies etc. in which you have served prior to authorised/paid leadership. 

	From
	To
	Description
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iii) Continuing Ministerial Education

Please list training courses or conferences attended in the last 5 years.

	

	

	

	

	

	

	

	

	

	




iv) Theological Formation 

	
(a) What theological traditions have shaped your ministry, and with which do you feel  
      most at ease today?  








(b) Please describe the styles and expressions of worship with which you are most familiar and comfortable including your experience of the  ministry and work of the Holy Spirit in gathered worship 









(c) What are your priorities in ministry? 









(d) What practices and habits help you nurture your relationship with God and sustain your ministry? 






Section 5: Ministry approach and experience 

5.1	Experience of teams 

(i) Please describe any team you have led or been involved with, the scope of the work and any developments you were able to contribute to














(ii) Please describe a situation in which you have worked closely with other leaders who had different views, gifts or approaches from your own. How did you seek to work together, and what did you learn from the experience?













(iii) Please describe a situation in which your role was to equip and enable other people rather than lead from the front. What did you do and what did you learn about building healthy relationships, caring for people and enabling others to contribute?










(iv) Please tell us about a time when you helped lead a church, group or community to engage with people not already part of the Christian community. What did you learn?













(v) Please describe your approach to biblical preaching and teaching. How would you seek to help a diverse congregation grow in its understanding of scripture, discipleship and life with Christ?

















5.2 If you are applying for the role of Senior Minister

(i) Please describe what you believe the role of a Senior Minister as a shepherd-leader involves especially when working collaboratively with other leaders and equipping them to flourish in their own ministry

































































(ii) Please describe a significant period of change or transition that you have experienced in ministry. What dd you learn about leading people through change? 
















5.3	If you are applying for the role of Associate Minister

(i) Please describe what you understand by an equipping leadership role and how would you seek to do this within a collaborative ministry team at Emmanuel?







































































(II)	The Associate/Equipping Leader will contribute to a number of areas of Emmanuel's life and mission, working alongside other leaders and volunteers. How do you approach working in areas where you have experience and confidence, and in areas where you need to learn from others?






























































Section 6: Wider interests and experience 

(i) Responsibilities in the community

Please list any specific community roles or tasks undertaken e.g. school governor, political or community service. Please include dates 




































































(ii) Hobbies and interests

What energises you and what do you enjoy doing in your spare time?






































































SECTION 7– PERSONAL EVALUATION

	(a) What has satisfied you most in your life and work

	(b) What have you found most challenging in ministry and where to you recognise a need for growth?
 

	(c) How would a good friend or close college describe you? 


	(d) How would a critical friend describe you? 

	(e) What do you consider to be your strengths and also your weaknesses in ministry? 




SECTION 8 - FAMILY

We would be glad to hear something about your personal and family circumstances, if you feel this would help us get to know you and understand your ministry. You may wish to include information about your spouse or family, particularly where you feel this would be relevant to a potential move to Emmanuel.		









SECTION 9  - REASONABLE ADJUSTMENTS 
Are there any adjustments or practical arrangements that would help you to participate fully in the selection process or that you would wish to discuss in relation to carrying out the role? 
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SECTION 10 - PERSONAL STATEMENT

Please state your reasons for applying for this post; how you meet the Person Specification and Job Description and why you believe that God is calling you to Emmanuel at this time. In particular what areas of the ministry priorities do you feel most gifted/experienced in and called to?
	



When would you be available to take up this post?

	



Where did you hear of this post?

	




	Do you possess a current full Driving Licence?
	

	
	

	Do you own a car?
	

	
	




SECTION 11 - REFERENCES

Please give the name and contact details of two persons from whom references can be requested.  At least one should be someone you are currently working with. Please obtain their permission as we will  approach them if you are shortlisted and certainly before the interview.

	Name
	
	

	Occupation
	
	

	Phone
	
	

	Email
	
	

	Address
	
	





Your signature……………………………………………………………………		

Date……………..


IMPORTANT NOTES

· It is important that this application form is completed only by the applicant. Please note that a  Curriculum Vitae (‘CV’) is not an acceptable substitute, however you may enclose/attach a short covering letter of no more than 1 page of A4 (11pt). 
· You are welcome to submit links to any video/audio files of your ministry if available.
· The successful candidate will be required to apply for an Enhanced Disclosure from the Disclosure and Barring Service. 

	UK Border Agency requirements

	Are you free to remain and work in the UK with no current immigration restrictions?
	

	
Please note that you will be required to produce documentary evidence of your right to remain and work in the UK if you are invited to interview.

	


There is no fixed closing date; we will consider applications as they are received and may close the recruitment once a suitable appointment has been made.


Please return by email to:  bevwalker@emmanuelfleetwood.org.uk


Authorisation & declaration

By signing this form, you confirm your agreement with the spiritual, legal and operational
frameworks of Emmanuel Church

1. Faith and ministry declaration
I declare that I have read, understood and fully assent to the Statement of Faith/Doctrinal basis of Emmanuel church ( available to read on the website)
2. I confirm that my lifestyle, conduct and teaching align with the biblical standard required for leadership with Emmanuel Church
3. I understand that maintaining this spiritual and doctrinal alignment is a Genuine Occupational Requirement (GOR) for this ministerial role under the UK Equalities Act 2010
4. I agree to notify the church leadership immediately of any significant changes to my circumstances while this applications is active

AUTHORISATION AND SAFEGUARDING CHECKS
I authorise Emmanuel church to verify my qualifications, employment history and ministry
credentials with relevant bodies.

I grant permission for the church to contact my named referees, including my current / most
recent church leadership team.

I understand this role involves working with children and vulnerable adults, making it eligible for a DBS check. I explicitly authorise the church to conduct an enhanced DBS check.

I consent to EC processing my personal and sensitive data including religious beliefs) for
recruitment purposes in strict accordance with the UK GDPR and data protection act 2018

( Article 6 of UK GDPR for contract processing and article 9(2) (d) for processing SPECIAL
CATEGORY DATA ( religious beliefs) as a non profit religious body.
